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Current Interest Itees 


*s office has notified xm that I.R. 8**2T, the 
dgeesy^e retireueat b ill ^ la sch edule d for dslett cm the floor of the Souse 
Wsdnsfitsy, 3© ©etcher. A deflzilte tie# him not "been ronramoed tut m expect 
it to he before 2 p.a. 


to ICAR 


totalled 

,351.W. 


WBf ptol ge cards distributed had been 
f, 58.6% of goal. Cash contributions 


Sri* esspelgi ■ earns to be going sell aed ve believe we «H1 arise 
goal of $l©d,«>0 without any special additional rangalgnlng. there are 
re offices Share the proportion of ncm^vers s s ewed excessively high 
the SSreetor of Personnel hoe called these to the attention of officials 
these offices. 


A series of posters hoe been developed on the need far seat belts 
rod ee plan to roe throe In connection with the role of root belts by our 

jTVNBhFVVwrofiwk QT PMXn ” y aQifl s 


2a addition, we axe following tfc 
Seat Be lt s" signs at the two sain 


twgh with Logistics to poet 
gates lacrisg the hsaflgrortcra 


the p s a rsaancl regulations of general Importance to the Individual end will 
inslads a reading of tide arterial In our standard BOD processing, (this 
r— **f» rill be slallar to the roroUetloo of Sseuriiy regulations reed by 

kub Mai.e muuuu i AwMMlBJfe AmadaB' SaK_flHtMuaaaUid«Bgl » 

»mffw WUmmS hhDBXJk ». m 


In addition, we axe reviewing oar standard B$D orientation lectures 
to be sure that ell significant points sere brought out. 


We are also arranging to locate a set of the personnel regalaticmo 
which will be arte available to SQ9*s at a control point (or points) so 
thrt roslspww ero refer to thro ss they dsslre. i&ls r ef eren ce point will, 
he arooroert via ro Agency notice or Xqplcyee Bulletin whan it la established.) 
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* Current Ihtarast Items 


•WWWffffl*. 


25X1 A9a 
25x1 A9a 


! J TT X S' 1 ! 


^ > . — » " - mw mhub hw, four hourly-paid (<JA 

atwefflal o) aaplayses am being t int w e ft la wage rote i^f p ®f 

«qW)laory rsepqnalbllltiae ♦ Although the fact situation is ccwgperabl* 
^ on* J* ifcioh salary retention tar two years would be authorised iter a 

rula establishing the 
ooaspmaatioo Is fttweau" She Depart- 
«t ths Sm& hats adopted a two-year rule sad a CSC working gram is 
dawtla&in* standards to assOy a two-year rule 


e *y*» **• ****■ *• through the operation of 

OT»i |sr Humana uithia two years — i.a., the salary ftr their lower 
stag Kil l catc h up uith their p res e nt salary* la a third awe, me rates 
5^ ^y cted to reach 'the asyScyaa'a annul salary for 5} years* In 

ytSS^iTS^- Sf «w «*P etu probably ha at a rata alight- 

ly haloir hla current rata area after years* 

---.- „ , of a two-year role for a ppl i cat io n to thee* 

» eetiag for the w/? t curtained their position* 

wit action of a two-year rale for future 
^Ijaa tioa a>» aaeaptaMe* Cooa^uaatly, a 31-ySTperiod has b^Lpror^ 
far the current eases last a two-year rule will apply in the future. 


A C8C 


»C woaliSag group is developing a proposal for inter-agency ooor- 


